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ACHIEVEMENTS BY NUMBERS

Queries responded to Education sessions

193

104
Education 
sessions
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       Website visits

44,821
          with over 

105,000 
  pages being viewed

Streetshot sessions

young people 
throughout Victoria

Schools  
and youth

organisations
16

Regional Forums

Regional Forums 
on hepatitis and 

liver health

in Gippsland, Shepparton,  
Mildura, Bendigo,  

and Geelong
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179
LiverLine  

calls

61 
webchat
enquiries

Social media

83  
Facebook  

posts

64  
Instagram  

posts

56 
LinkedIn  

posts

28,600
YouTube

Video views

40 
lived experience speaker 

presentations to

1320 
health and  

community workers

4  
volunteers

Volunteers/ 
Interns

6  
Interns

actively contributed

1475
hours of their time

31 
HEPChat 

e-newsletters 
delivered to

2,150
recipients  

each 

HEPSpeak

800 
users of the 
LiverWELL 
app across  
the world

10 
Community Incentives 

supported on  
World Hepatitis Day 

reaching over 

500 
people

World Hepatitis Day
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WHO WE ARE
LiverWELL is the peak not-for-profit 
community organisation working for 
people affected by, or at risk of viral 

hepatitis and liver disease. 

OUR VISION
Our vision is a Victorian and Australian 

community where viral hepatitis is 
eliminated, and where people with liver 

disease drive the response to liver  
disease, and are able to maximise  

their health and wellbeing.
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and Risk Committee. Joined at 2021 AGM)
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It is with pleasure in my first report as President that I report to you 
on a period of change and achievement at LiverWELL over  
the last year. 

There has been significant organisational change at LiverWELL 
this year, which we have managed to navigate well, on top of 
ongoing challenges associated with the COVID-19 pandemic. 

In particular, we have seen a successful transition of CEO from 
Melanie Eagle to Russell Shewan. It is important to acknowledge 
Melanie’s contribution over 10 years in this role. On behalf of the 
Board, I express my gratitude for Melanie’s tireless dedication to 
leadership of our organisation. I know that LiverWELL will always 
have an ally, supporter and friend in Melanie. 

Russell Shewan started in the CEO role in January and has 
already impressed the Board with his energy, enthusiasm and 
professionalism. We are confident that he will continue to build the 
organisation and the legacy that Melanie has left.

Another part of our current organisational transition is the 
departure of two of our senior Board members, Frank Carlus  
and Donna Ribton-Turner. 

Frank retires from the Board after nine years, including time as  
our President for six years and Treasurer for two years, Chair of the 
Nominations Committee and member of the Finance  
and Risk Committee. 

As the incoming President this year, when seeking to solve 
problems, I have found that the question “What Would Frank 
Do?” always yields a wise answer. LiverWELL has been enriched 
by Frank’s energy and drive and his unending ambition for the 
organisation to meet the challenges of supporting our community. 
The combination of Frank and Melanie at the helm of the 
organisation for much of the last 10 years has resulted in a stable 
organisation that is dynamic and evolving to meet the needs of the 
changing needs of the community we serve, including through the 
expanded remit of our organisation. 

Donna Ribton-Turner has been a Board member for seven years 
and has been Chair of our Governance and Strategy committee. 
Part of Donna’s legacy at LiverWELL will be the work she 
undertook in her last year as the Chair of our Governance  
and Strategy Committee in overseeing development of our  
new organisational strategy. 

PRESIDENT’S REPORT

Maria Marshall
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I like to think that this last year has shown the true value of 
organisational stewardship at LiverWELL. Frank, Donna and 
Melanie have all spent years working with LiverWELL and building 
an organisation of which they can be proud. There is no question 
that they leave the organisation in a better position. Each of them 
have handed LiverWELL over to the next group of leaders to 
continue to build capability and capacity, and the need for our work 
will continue and indeed will grow. 

As we honour Frank, Donna and Melanie’s contribution to the 
organisation I am confident that the current Board, working with 
Russell will continue the work of this organisation started 30 years 
ago and which continues to go from strength the strength. I know 
that this is the spirit with which my fellow Board members have 
worked this year. 

As we conclude work on our 2017-2022 Strategic Plan and 
commence implementation of a new Strategic Plan it is pleasing 
to look back at our achievements over this period. On behalf of 
the Board, I convey my thanks and appreciation to the LiverWELL 
staff and volunteers for their work. These achievements have 
positioned us well in the development of our new Strategic Plan 
and we now embark on a journey which takes us forward to the 
2030 Hepatitis Elimination Target. 

It is an ambitious target, and combined with implementing our 
expanded remit, there is much work to do, but I am confident that 
our Board, staff and volunteers will approach this challenge as 
they always do, with dedication, energy, and enthusiasm.



CEO’s REPORT

Having been CEO of LiverWELL for half a year, I would like to start 
by acknowledging the work of those that have come before me 
– the Board, Melanie, the team, our volunteers, lived experience 
speakers and the community.

We have a strong history of working in and with the community 
– understanding and presenting information in a culturally 
appropriate tone and in multiple languages. We have supported 
those ‘at risk‘, and been a part of the hepatitis and liver 
communities – through lived experience and strong connections 
with these groups. We have shared knowledge to foster 
understanding, reduce stigma, increase prevention, and  
promote treatment.

These achievements lay solid foundations to continue our support 
of the hepatitis B and hepatitis C communities – we are well 
positioned to continue our focus on supporting liver health and on 
hepatitis B and C elimination by 2030. 

Our commitment has remained constant – working with all 
levels of the community to have an impact for those we support, 
partnering with others to achieve better outcomes, and working 
with government, state organisations and national bodies to foster 
relationships and collaborations to deliver improved outcomes for 
those with hepatitis and liver disease. 

I have been excited to work on a new strategy for LiverWELL 
which takes us to 2030. This strategy reflects the goals of 
driving hepatitis elimination, to prevent and reduce the impact 
of liver disease and viral hepatitis, and to combat stigma. The 
strategy builds upon the input we received during the stakeholder 
engagement project and ongoing feedback from people with lived 
experience. It supports the imminent 2022–30 Victorian hepatitis 
B and C plan as a part of the Victorian sexual and reproductive 
health and viral hepatitis strategy 2022/30 and the upcoming 
National BBV and STI Strategies for hepatitis B and C. 

The key pillars of our strategy now focus to champion the 
consumer journey, engage and mobilise the community and  
the health system, amplify the voice of the community, and  
create an inspiring workplace.

“ These achievements lay solid 
foundations to continue our 

support of the hepatitis B and 
hepatitis C communities – we 
are well positioned to continue 

our focus on supporting 
liver health and on hepatitis 

elimination by 2030.”

Russell Shewan
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At an operational level, new systems and staff have been 
introduced to support our delivery and reporting, enabling us to 
improve our impact on liver health and hepatitis and support the  
consumer journey.

I would like to thank the Board for their dedication to LiverWELL, 
the wisdom and guidance they provide and their involvement with 
staff in developing our new strategy as we move forward on its 
implementation. I also acknowledge the Victorian Government and 
the Victorian Department of Health for its ongoing commitment to 
LiverWELL and the elimination of hepatitis in Victoria and Australia. 
We are also grateful for the financial and non-financial support of 
many other organisations and individual donors.



 
 

THE YEAR IN REVIEW
Our activities are driven by five key  

strategic areas and here we highlight  
our achievements in 2020-21. 

See the 2021-2022 Report Card on our website for details.
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https://liverwell.org.au/wp-content/uploads/2022/10/Strategic-Plan-Report-Card-2022-copyNEW.pdf
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Priority 1 

Improve Liver Health
Highlights this year:

0.1	 LiverWELL conducted Regional Forums in 
Gippsland, Shepparton, Bendigo, Mildura 
and Geelong. These forums featured 
comprehensive information on hepatitis 
and liver disease testing, treatment, stigma 
and education for health professionals, by 
LiverWELL staff, health specialists and lived 
experience speakers.

0.2	 The Your Liver, Your Health resource was 
translated into Vietnamese, Chinese and 
Khmer and distributed through events and 
information sessions.

0.3	 A promotion was conducted in The Age 
Healthy Living Guide, explaining liver  
health and fatty liver disease, and featured  
an interview to introduce new CEO  
Russell Shewan.

0.4	 Raising awareness and understanding, a 
promotional campaign featured six  
profiles of people with lived experience of 
various types of hepatitis and liver disease. 
These were published each week in  
October 2021 during Liver Awareness  
Month as a range of video interviews, 
podcasts and articles.
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Priority 2 

Support and mobilise those affected
Highlights this year:

0.1 	 A range of events have been conducted for the Vietnamese community, focusing on  
liver health and hepatitis B and C testing and treatment. These included information 
sessions for the Indochinese Elderly Refugee Association, the Vietnamese Language 
School, Lennox St. Festival, and community groups at St Albans Library.

0.2 	 A catalogue and playlists of video and podcast stories featuring people with liver disease 
and hepatitis was created on our YouTube channel and across our podcast platforms.

0.3 	 The Lived Experience Speakers network was promoted and expanded with new members. 
Training on presentations and public speaking was provided to members to build 
techniques, skills and confidence.

0.4 	 40 lived experience speaker presentations were delivered across the year to 1320 health 
and community workers and the community.

0.5 	 Information on Hepatitis B vaccinations was provided to attendees at all Culturally and 
Linguistically Diverse (CALD) education sessions, as well as at regional forums, HEPReady 
Essentials training and perinatal research groups.
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Priority 3 

Stop stigma
Highlights this year:

0.1 	 LiverWELL facilitated the Victorian Hepatitis B Alliance (VHBA) Spotlight forum on hepatitis 
B for community and health workers. The forum explores ways to improve treatment, 
management and care of people living with chronic hepatitis B. 

0.2 	 Ongoing relationships have been established with accommodation services Odyssey House, 
Launch Housing and Salvation Army to promote awareness of liver health and hepatitis 
testing and treatment, as well as the effects of stigma, for residents. 

0.3 	 Stigma awareness was included in educational components of our Youth Program 
StreetShot, including their art competition and social media campaign “Word from the Street”. 
StreetShot education sessions were delivered in 16 schools and youth organisations to  
193 young people across Victoria.

0.4 	 Podcasts were produced which featured people with lived experience, as well as researchers 
and academics with special interests in stigma.



Priority 4 

Promote responsive health
Highlights this year:

0.1 	 World Hepatitis Day saw ten partner organisations conduct activities which  
were supported by our incentives program, reaching over 500 people.  
Metropolitan and regional landmarks were lit up in green to celebrate the day. 

0.2 	 Continual review was undertaken of HEPReady Essentials workforce  
development, ensuring accreditation by the Australian Primary Health Care  
Nurses Association (APNA).

0.3	 The Hepatitis Services Directory on the LiverWELL website was expanded from  
hepatitis C services, to include all health services relevant to hepatitis and liver  
health across Victoria.

0.4 	 Ten online programs were delivered for the community in the My Liver Health Program, 
which included Health Literacy and Goal Setting, Eating Well, Getting Active,  
Drink Aware and Feeling Well.
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Priority 5 

Drive organisational change
Highlights this year:

0.1 	 Professional development training programs were conducted for all staff.  
These included Public Speaking and Presentations, Resilience, and Cultural Safety.

0.2 	 A Health Services Manager role has been established to manage health promotions, 
clinical functions and LiverLine operations.

0.3	 A Business Development Manager role has been established to investigate additional 
funding sources and develop relationships with potential funders.

0.4 	 During COVID-19, LiverWELL operations continued according to working from home 
conditions and government guidelines. Staff maintained a flexible approach and 
events and training were conducted online or in hybrid format.
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General information

The financial statements cover LiverWELL Limited as an individual entity. The financial statements are  
presented in Australian dollars, which is LiverWELL Limited’s functional and presentation currency.

LiverWELL Limited is a not-for-profit unlisted public company limited by guarantee, incorporated and domiciled  
in Australia. Its registered office and principal place of business is: 15 Gracie Street, North Melbourne Victoria 3051.

The financial statements were authorised for issue, in accordance with a resolution of directors,  
on 28 September 2022. The directors have the power to amend and reissue the financial statements.

FINANCIALS
LiverWELL Limited   

ABN 48 656 812 701
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DIRECTORS’ REPORT
30 June 2022

The directors present their report, together with the financial statements, on the company for the year ended 30 June 2022.

Directors
The following persons were directors of the company during the whole of the financial year and up to the date of this report, 
unless otherwise stated:

Nicole L. Allard (resigned 12/10/2021) 	 Sian Slade
Frank M. Carlus	 Edward J. Micallef (retired 12/10/2021)
Kieran J. Donoghue (retired 12/10/2021)	 Donna J. Ribton-Turner
Ben Vasiliou	 Phoebe G. Trinidad
Jawid Sayed	 Daniel Wong (appointed 12/10/2021)
Jarrod D. McMaugh	 Darren O’Connor-Price (appointed 12/10/2021)
Maria Marshall	 Kiryu Yap (appointed 2/10/2021)

Principal activities
The principal activities of the company during the financial period were: Working for Victorians affected by or at risk of viral  
hepatitis, liver disease and providing information, support programs and support facilities for both individuals and organisations.

Meetings of directors
The number of meetings of the company’s Board of Directors (‘the Board’) held during the year  
ended 30 June 2022, and the number of meetings attended by each director were:

Full Board	 Attended 	 Held *	 Full Board	 Attended 	 Held *

Nicole L. Allard 	 –	 2	 Sian Slade 	 7 	 8
Frank M. Carlus 	 8 	 8	 Edward J. Micallef 	 2 	 2
Kieran J. Donoghue 	 2 	 2	 Donna J. Ribton-Turner 	 6 	 8
Ben Vasiliou 	 4 	 8	 Phoebe G. Trinidad 	 8 	 8
Jawid Sayed 	 7 	 8	 Daniel Wong 	 5 	 6
Jarrod D. McMaugh 	 7 	 8	 Darren O’Connor-Price 	 5 	 6
Maria Marshall 	 8 	 8	 Kiryu Yap 	 5	 6

* Held: represents the number of meetings held during the time the director held office.

Contributions on winding up
In the event of the company being wound up, ordinary members are required to contribute a maximum of $10 each.  
Honorary members are not required to contribute.

The total amount that members of the company are liable to contribute if the company is wound up is $500, based on  
50 current ordinary members.

Auditor’s independence declaration
A copy of the auditor’s independence declaration as required under section 307C of the Corporations Act 2001 is set out 
immediately after this directors’ report.

This report is made in accordance with a resolution of directors, pursuant to section 298(2)(a) of the Corporations Act 2001

On behalf of the directors

Maria Marshall	 Darren O’Connor-Price

21 September 2022
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STATEMENT OF PROFIT OR LOSS AND  
OTHER COMPREHENSIVE INCOME
For the year ended 30 June 2022

	 Note 	 2022  $ 	 2021  $
	

Revenue 	 3 	 1,872,936 	 1,838,854
Interest revenue calculated using the effective interest method 		  1,387 	 12,126

Expenses
Corporate and administration expenses 		  (159,450) 	 (208,889)
Employee benefits expense 		  (1,164,869) 	 (1,141,885)
Depreciation and amortisation expense 		  (120,842) 	 (75,716)
Decrease in market value of Uethical Managed fund 		  (47,545)	  –
Other expenses 		  (350,639) 	 (201,303)
Finance costs 		  (12,694) 	 (7,419)

Surplus before income tax expense 	 	 18,284 	 215,768
Income tax expense		   – 	 –

Surplus after income tax expense for the year  
attributable to the members of LiverWELL Limited 		  18,284 	 215,768
Other comprehensive income for the year, net of tax		  – 	 –

Total comprehensive income for the year attributable  
to the members of LiverWELL Limited 		  18,284 	 215,768

The above statement of profit or loss and other comprehensive income should be read in conjunction with the accompanying notes
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STATEMENT OF FINANCIAL POSITION
As at 30 June 2022

	 Note 	 2022  $ 	 2021  $
Assets	

Current assets
Cash and cash equivalents 	 4 	 814,901 	 1,382,379
Trade and other receivables 	 5 	 6,589 	 2,994
Financial assets 	 6 	 – 	 250,000
Other 	 7 	 7,754 	 175,372
Total current assets 		  829,244 	 1,810,745

Non-current assets
Other financial assets 	 8 	 462,213	  –
Property, plant and equipment 	 9 	 151,189 	 198,131
Right-of-use assets 	 10 	 269,866 	 346,971
Total non-current assets 		  883,268 	 545,102
Total assets 		  1,712,512 	 2,355,847

Liabilities

Current liabilities
Trade and other payables 	 11 	 116,212 	 379,300
Lease liabilities 	 12 	 75,460 	 72,506
Employee benefits 	 13 	 86,456 	 117,306
Other 	 14 	 126,480 	 404,087
Total current liabilities 		  404,608 	 973,199

Non-current liabilities
Lease liabilities 	 15 	 201,632 	 277,836
Employee benefits 	 16 	 8,396 	 25,220
Total non-current liabilities 		  210,028 	 303,056

Total liabilities 		  614,636 	 1,276,255

Net assets 		  1,097,876 	 1,079,592

Equity
Contribution at inception 		  749,697 	 749,697
Retained surpluses 		  348,179 	 329,895

Total equity 		  1,097,876 	 1,079,592

The above statement of financial position should be read in conjunction with the accompanying notes
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STATEMENT OF CHANGES IN EQUITY  
for the year ended 30 June 2022

	 Contribution 	 Retained
	 at inception 	 profits 	 Total equity

	 $ 	 $ 	 $

Balance at 1 July 2020 	 749,697 	 114,127 	 863,824

Surplus after income tax expense for the year	  – 	 215,768 	 215,768
Other comprehensive income for the year, net of tax 	 – 	 – 	 –

Total comprehensive income for the year 	 – 	 215,768 	 215,768

Balance at 30 June 2021 	 749,697 	 329,895 	 1,079,592

	 Contribution 	 Retained
	 at inception 	 profits 	 Total equity

	 $ 	 $	  $

Balance at 1 July 2021 	 749,697 	 329,895 	 1,079,592

Surplus after income tax expense for the year 	 – 	 18,284 	 18,284
Other comprehensive income for the year, net of tax 	 –	 –	 –

Total comprehensive income for the year 	 – 	 18,284 	 18,284

Balance at 30 June 2022 	 749,697 	 348,179 	 1,097,876

The above statement of changes in equity should be read in  
conjunction with the accompanying notes



 
 
	

STATEMENT OF CASH FLOWS  
for the year ended 30 june 2022

	 Note 	 2022  $ 	 2021  $
Cash flows from operating activities	
Receipts from operations 		  1,589,870 	 1,785,071
Payments to suppliers and employees (inclusive of GST) 		  (1,825,964) 	 (1,487,550)

		  (236,094) 	 297,521
Interest received 		  3,251 	 13,289
Interest and other finance costs paid 		  (12,694) 	 (7,419)

Net cash from/(used in) operating activities 	 18 	 (245,537) 	 303,391

Cash flows from investing activities
Payments for investments 		  (509,758) 	 -
Payments for property, plant and equipment		   (17,798) 	 (103,423)
Proceeds from term deposits 		  250,000 	 387,155
Proceeds from disposal of property, plant and equipment 		  28,865 	 -

Net cash from/(used in) investing activities 		  (248,691) 	 283,732

Cash flows from financing activities
Repayment of lease liabilities 		  (73,250) 	 (35,181)

Net cash used in financing activities 		  (73,250) 	 (35,181)

Net increase/(decrease) in cash and cash equivalents 		  (567,478) 	 551,942
Cash and cash equivalents at the beginning of the financial year 		  1,382,379 	 830,437

Cash and cash equivalents at the end of the financial year 	 4 	 814,901 	 1,382,379

The above statement of cash flows should be read in conjunction  
with the accompanying notes
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Note 1. Significant accounting policies
The principal accounting policies adopted in the preparation of the 
financial statements are set out below. These policies have been 
consistently applied to all the years presented, unless otherwise stated.

New or amended Accounting Standards  
and Interpretations adopted
The company has adopted all of the new or amended Accounting 
Standards and Interpretations issued by the Australian Accounting 
Standards Board (‘AASB’) that are mandatory for the current  
reporting period. Any new or amended Accounting Standards  
or Interpretations that are not yet mandatory have not been  
early adopted.

Basis of preparation 
In the directors’ opinion, the company is not a reporting entity because 
there are no users dependent on general purpose financial statements.

These are special purpose financial statements that have been 
prepared for the purposes of complying with the Australian Charities 
and Not-for-profits Commission Act 2012 and Victorian legislation 
the Fundraising Act 1998 and associated regulations and the 
Corporations Act 2001 requirements to prepare and distribute 
financial statements to the members of LiverWELL Limited. The 
directors have determined that the accounting policies adopted are 
appropriate to meet the needs of the members of LiverWELL Limited.

These financial statements have been prepared in accordance with 
the recognition and measurement requirements specified by the 
Australian Accounting Standards and Interpretations issued by the 
Australian Accounting Standards Board (‘AASB’) and the disclosure 
requirements of AASB 101 ‘Presentation of Financial Statements’, 
AASB 107 ‘Statement of Cash Flows’, AASB 108 ‘Accounting 
Policies, Changes in Accounting Estimates and Errors’, AASB 1048 
‘Interpretation of Standards’ and AASB 1054 ‘Australian Additional 
Disclosures’, as appropriate for not-for profit oriented entities.

Historical cost convention
The financial statements have been prepared under the historical cost 
convention, except for, where applicable, the revaluation of financial 
assets and liabilities at fair value through profit or loss, financial 
assets at fair value through other comprehensive income, investment 
properties, certain classes of property, plant and equipment and 
derivative financial instruments.

Critical accounting estimates
The preparation of the financial statements requires the use of certain 
critical accounting estimates. It also requires management to exercise 
its judgement in the process of applying the company’s accounting 
policies. The areas involving a higher degree of judgement or 
complexity, or areas where assumptions and estimates are significant 
to the financial statements, are disclosed in note 2.

NOTES TO THE FINANCIAL STATEMENTS  
30 June 2022

Revenue recognition
The company recognises revenue as follows:

Rendering of services
Revenue from rendering of services is recognised upon delivery 
of the service.

Donations and other revenue
Revenue from grants, donations and other sources are 
recognised when the right to receive them is established.

Interest
Interest revenue is recognised as interest accrues using the 
effective interest method.

Donations and other revenue
Other revenue is recognised when it is received or when the right 
to receive payment is established.

Grants
Revenue from grants is recognised in accordance with AASB 120.

Income tax
As the company is a charitable institution in terms of subsection 
50-5 of the Income Tax Assessment Act 1997, as amended, it is 
exempt from paying income tax.

Current and non-current classification
Assets and liabilities are presented in the statement of financial 
position based on current and non-current classification. 

An asset is classified as current when: it is either expected to be 
realised or intended to be sold or consumed in the company’s 
normal operating cycle; it is held primarily for the purpose of 
trading; it is expected to be realised within 12 months after the 
reporting period; or the asset is cash or cash equivalent unless 
restricted from being exchanged or used to settle a liability for at 
least 12 months after the reporting period. All other assets are 
classified as non-current. 

A liability is classified as current when: it is either expected to 
be settled in the company’s normal operating cycle; it is held 
primarily for the purpose of trading; it is due to be settled within 
12 months after the reporting period; or there is no unconditional 
right to defer the settlement of the liability for at least 12 months 
after the reporting period. All other liabilities are classified as 
non-current.

Cash and cash equivalents
Cash and cash equivalents includes cash on hand, deposits held 
at call with financial institutions, other short-term, highly liquid 
investments with original maturities of three months or less that 
are readily convertible to known amounts of cash and which are 
subject to an insignificant risk of changes in value.
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Trade and other receivables
Trade receivables are initially recognised at fair value and 
subsequently measured at amortised cost using the effective 
interest method, less any allowance for expected credit losses. 
Trade receivables are generally due for settlement within  
30 days.

The company has applied the simplified approach to 
measuring expected credit losses, which uses a lifetime 
expected loss allowance. To measure the expected credit 
losses, trade receivables have been grouped based on  
days overdue.

Other receivables are recognised at amortised cost, less any 
allowance for expected credit losses.

Investments and other financial assets
Investments and other financial assets are initially measured 
at fair value. Transaction costs are included as part of the initial 
measurement, except for financial assets at fair value through 
profit or loss. Such assets are subsequently measured at either 
amortised cost or fair value depending on their classification. 
Classification is determined based on both the business model 
within which such assets are held and the contractual cash 
flow characteristics of the financial asset unless an accounting 
mismatch is being avoided.

Financial assets are derecognised when the rights to receive 
cash flows have expired or have been transferred and the 
company has transferred substantially all the risks and rewards 
of ownership. When there is no reasonable expectation of 
recovering part or all of a financial asset, it’s carrying value is 
written off.

Financial assets at amortised cost
A financial asset is measured at amortised cost only if both of 
the following conditions are met: (i) it is held within a business 
model whose objective is to hold assets in order to collect 
contractual cash flows; and (ii) the contractual terms of the 
financial asset represent contractual cash flows that are solely 
payments of principal and interest.

Impairment of financial assets
The company recognises a loss allowance for expected 
credit losses on financial assets which are either measured 
at amortised cost or fair value through other comprehensive 
income. The measurement of the loss allowance depends 
upon the company’s assessment at the end of each reporting 
period as to whether the financial instrument’s credit risk 
has increased significantly since initial recognition, based 
on reasonable and supportable information that is available, 
without undue cost or effort to obtain.

Where there has not been a significant increase in exposure to 
credit risk since initial recognition, a 12-month expected credit 
loss allowance is estimated. This represents a portion of the 
asset’s lifetime expected credit losses that is attributable to a 
default event that is possible within the next 12 months. Where 
a financial asset has become credit impaired or where it is 
determined that credit risk has increased significantly, the loss 

allowance is based on the asset’s lifetime expected credit losses. 
The amount of expected credit loss recognised is measured on the 
basis of the probability weighted present value of anticipated cash 
shortfalls over the life of the instrument discounted at the original 
effective interest rate.

For financial assets mandatorily measured at fair value through other 
comprehensive income, the loss allowance is recognised in other 
comprehensive income with a corresponding expense through profit 
or loss. In all other cases, the loss allowance reduces the asset’s 
carrying value with a corresponding expense through profit or loss.

Property, plant and equipment
Plant and equipment is stated at historical cost less accumulated 
depreciation and impairment. Historical cost includes expenditure 
that is directly attributable to the acquisition of the items.

Depreciation is calculated on a straight-line basis to write off the net 
cost of each item of property, plant and equipment (excluding land) 
over their expected useful lives as follows:

Leasehold improvements 	 4 years

Plant and equipment 	 5 years

Motor vehicles 	 4 years

The residual values, useful lives and depreciation methods are 
reviewed, and adjusted if appropriate, at each reporting date.

Leasehold improvements are depreciated over the unexpired period 
of the lease or the estimated useful life of the assets, whichever  
is shorter.

An item of property, plant and equipment is derecognised upon 
disposal or when there is no future economic benefit to the company. 
Gains and losses between the carrying amount and the disposal 
proceeds are taken to profit or loss.

Right-of-use assets
A right-of-use asset is recognised at the commencement date of a 
lease. The right-of-use asset is measured at cost, which comprises 
the initial amount of the lease liability, adjusted for, as applicable, any 
lease payments made at or before the commencement date net of 
any lease incentives received, any initial direct costs incurred, and, 
except where included in the cost of inventories, an estimate of costs 
expected to be incurred for dismantling and removing the underlying 
asset, and restoring the site or asset.

Right-of-use assets are depreciated on a straight-line basis over the 
unexpired period of the lease or the estimated useful life of the  
asset, whichever is the shorter. Where the company expects to  
obtain ownership of the leased asset at the end of the lease term,  
the depreciation is over its estimated useful life. Right-of use assets 
are subject to impairment or adjusted for any remeasurement of 
lease liabilities.

The company has elected not to recognise a right-of-use asset and 
corresponding lease liability for short-term leases with terms of 12 
months or less and leases of low-value assets. Lease payments on 
these assets are expensed to profit or loss as incurred.
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Trade and other payables
These amounts represent liabilities for goods and services provided 
to the company prior to the end of the financial year and which 
are unpaid. Due to their short-term nature they are measured at 
amortised cost and are not discounted. The amounts are unsecured 
and are usually paid within 30 days of recognition.

Lease liabilities
A lease liability is recognised at the commencement date of a lease. 
The lease liability is initially recognised at the present value of the 
lease payments to be made over the term of the lease, discounted 
using the interest rate implicit in the lease or, if that rate cannot 
be readily determined, the company’s incremental borrowing 
rate. Lease payments comprise of fixed payments less any lease 
incentives receivable, variable lease payments that depend on an 
index or a rate, amounts expected to be paid under residual value 
guarantees, exercise price of a purchase option when the exercise 
of the option is reasonably certain to occur, and any anticipated 
termination penalties. The variable lease payments that do not 
depend on an index or a rate are expensed in the period in which 
they are incurred.

Lease liabilities are measured at amortised cost using the effective 
interest method. The carrying amounts are remeasured if there 
is a change in the following: future lease payments arising from 
a change in an index or a rate used; residual guarantee; lease 
term; certainty of a purchase option and termination penalties. 
When a lease liability is remeasured, an adjustment is made to the 
corresponding right-of use asset, or to profit or loss if the carrying 
amount of the right-of-use asset is fully written down.

Employee benefits
Short-term employee benefits
Liabilities for wages and salaries, including non-monetary benefits, 
annual leave and long service leave expected to be settled wholly 
within 12 months of the reporting date are measured at the 
amounts expected to be paid when the liabilities are settled.

Other long-term employee benefits
The liability for annual leave and long service leave not expected 
to be settled within 12 months of the reporting date are measured 
at the present value of expected future payments to be made in 
respect of services provided by employees up to the reporting date 
using the projected unit credit method. Consideration is given to 
expected future wage and salary levels, experience of employee 
departures and periods of service. Expected future payments are 
discounted using market yields at the reporting date on national 
government bonds with terms to maturity and currency that match, 
as closely as possible, the estimated future cash outflows.

Contribution at inception
This represent the net assets of Hepatitis Victoria Inc transferred to 
the new structure on incorporation.

Goods and Services Tax (‘GST’) and other similar taxes
Revenues, expenses and assets are recognised net of the amount 
of associated GST, unless the GST incurred is not recoverable from 
the tax authority. In this case it is recognised as part of the cost of 
the acquisition of the asset or as part of the expense.

Receivables and payables are stated inclusive of the amount of 
GST receivable or payable. The net amount of GST recoverable 
from, or payable to, the tax authority is included in other 
receivables or other payables in the statement of financial position.

Cash flows are presented on a gross basis. The GST components 
of cash flows arising from investing or financing activities which 
are recoverable from, or payable to the tax authority, are presented 
as operating cash flows.

Commitments and contingencies are disclosed net of the amount 
of GST recoverable from, or payable to, the tax authority.

New Accounting Standards and Interpretations  
not yet mandatory or early adopted
Australian Accounting Standards and Interpretations that have 
recently been issued or amended but are not yet mandatory, have 
not been early adopted by the company for the annual reporting 
period ended 30 June 2022. The company has not yet assessed 
the impact of these new or amended Accounting Standards and 
Interpretations.

Note 2. Critical accounting judgements,  
estimates and assumptions
The preparation of the financial statements requires management 
to make judgements, estimates and assumptions that affect 
the reported amounts in the financial statements. Management 
continually evaluates its judgements and estimates in relation 
to assets, liabilities, contingent liabilities, revenue and expenses. 
Management bases its judgements, estimates and assumptions 
on historical experience and on other various factors, including 
expectations of future events, management believes to be 
reasonable under the circumstances. The resulting accounting 
judgements and estimates will seldom equal the related actual 
results. The judgements, estimates and assumptions that have a 
significant risk of causing a material adjustment to the carrying 
amounts of assets and liabilities (refer to the respective notes) 
within the next financial year are discussed below.

Estimation of useful lives of assets
The company determines the estimated useful lives and related 
depreciation and amortisation charges for its property, plant 
and equipment and finite life intangible assets. The useful lives 
could change significantly as a result of technical innovations or 
some other event. The depreciation and amortisation charge will 
increase where the useful lives are less than previously estimated 
lives, or technically obsolete or non-strategic assets that have 
been abandoned or sold will be written off or written down.

Employee benefits provision
As discussed in note 1, the liability for employee benefits expected 
to be settled more than 12 months from the reporting date are 
recognised and measured at the present value of the estimated 
future cash flows to be made in respect of all employees at the 
reporting date. In determining the present value of the liability, 
estimates of attrition rates and pay increases through promotion 
and inflation have been taken into account.
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Note 3. Revenue	 	 2022  $ 	 2021  $
Grants 			   1,850,296 	 1,780,421
Donations 			   222 	 989
Fees for services 			   4,979 	 4,835
Income distributions from U Ethical Managed Fund 		  9,758	 –
Other income 			   7,681 	 52,609

Revenue 			   1,872,936 	 1,838,854

Note 4. Current assets - cash and cash equivalents
Cash on hand 			   500 	 79
Cash at bank 			   494,959 	 1,065,237
Cash on deposit 			   319,442 	 317,063

			   814,901 	 1,382,379
Note 5. Current assets - trade and other receivables
Trade receivables 			   6,589 	 1,130
Interest receivable 			   – 	 1,864

			   6,589 	 2,994
Note 6. Current assets - financial assets
Deposits with over 3 months to maturity 		  – 	 250,000

Note 7. Current assets - other
Prepayments 			   7,754 	 175,372

Note 8. Non-current assets - other financial assets
Investment in U Ethical Managed Fund 		  462,213	  –

Note 9. Non-current assets - property, plant and equipment
Leasehold improvements - at cost 		  43,983 	 43,983
Less: Accumulated depreciation		   (31,736) 	 (26,736)
			   12,247 	 17,247
Fixtures and fittings - at cost 		  253,388 	 235,390
Less: Accumulated depreciation 		  (143,397) 	 (113,653)
			   109,991 	 121,737
Motor vehicles - at cost 		  47,504 	 80,056
Less: Accumulated depreciation 		  (18,553) 	 (20,909)
			   28,951 	 59,147
			   151,189 	 198,131
Note 10. Non-current assets - right-of-use assets
Land and buildings - right-of-use 		  385,523 	 385,523
Less: Accumulated depreciation 		  (115,657) 	 (38,552)
			   269,866 	 346,971
Note 11. Current liabilities - trade and other payables
Trade payables 			   14,665 	 273,748
BAS payable 			   26,626 	 4,120
Other payables 			   74,921 	 101,432
			   116,212 	 379,300
Note 12. Current liabilities - lease liabilities
Lease liability 			   75,460 	 72,506

Note 13. Current liabilities - employee benefits
Employee benefits 			   86,456 	 117,306
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Note 14. Current liabilities - other	  	 2022  $ 	 2021  $
Revenue and grants received in advance 		  126,480 	 404,087

Note 15. Non-current liabilities - lease liabilities
Lease liability 		  201,632 	 277,836

Note 16. Non-current liabilities - employee benefits
Employee benefits 		  8,396 	 25,220

Note 17. Events after the reporting period
No matter or circumstance has arisen since 30 June 2022 that has significantly  
affected, or may significantly affect the company’s operations, the results  
of those operations, or the company’s state of affairs in future financial years.

Note 18. Reconciliation of surplus after income tax  
to net cash from/(used in) operating activities
Surplus after income tax expense for the year 		  18,284 	 215,768

Adjustments for:
Depreciation and amortisation 		  120,842 	 75,716
Net gain on disposal of property, plant and equipment 		  (7,862) 	 -
Decrease in market value of Uethical Managed fund 		  47,545 	 -
Change in operating assets and liabilities:

Decrease/(increase) in trade and other receivables 		  (3,595) 	 31,081
Decrease/(increase) in prepayments 		  167,618 	 (173,358)
Increase/(decrease) in trade and other payables 		  (263,088) 	 232,117
Increase/(decrease) in employee benefits 		  (47,674) 	 5,768
Decrease in other operating liabilities 		  (277,607) 	 (83,701)

Net cash from/(used in) operating activities 		  (245,537) 	 303,391

DIRECTORS’ DECLARATION 30 JUNE 2022
ln the directors’ opinion:

•	 the company is not a reporting entity because there are no users dependent on general purpose financial statements. 
Accordingly, as described in note 1 to the financial statements, the attached special purpose financial statements have been 
prepared for the purposes of complying with the Australian Charities and Notfor-profits Commission Act 2012 and Victorian 
legislation the Fundraising Act 1998 and associated regulations and the Corporations Act 2001 requirements to prepare and 
distribute financialstatements to the members of LiverWELL Limited;

•	 the attached financial statements and notes comply with the Corporations Act 2001, the Accounting Standards as described in 
note 1 to the financial statements, the Corporations Regulations 2001 and other mandatory professional repofting requirements;

•	 the attached financial statements and notes give a true and fair view of the company’s financial position as at 30 June 2022 and 
of its performance for the financial year ended on that date; and there are reasonable grounds to believe that the company will be 
able to pay its debts as and when they become due and payable.

Signed in accordance with a resolution of directors made to section 295(5)(a) of the Corporations Act 2001. 

On behalf of the directors

Maria Marshall						            Darren O’Connor-Price

21 September 2022
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THANK YOU TO OUR SUPPORTERS
AMEP (Australian Migrant English Program)
•	 Box Hill Institute

•	 Carringbush Adult Education

•	 Cheltenham Community centre

•	 Comm Unity Plus

•	 Djerriwarrh Community and Education Services

•	 Gippsland TAFE

•	 Holmesglen Institute of TAFE

•	 Laverton Community Education Centre

•	 Olympic Adult Education 

•	 Swinburne Institute of Technology

Cambodian Community – collaboration on  
Liver Health and Hepatitis B

•	 SK Media Inc.

•	 Cambodian Association of Victoria

•	 Wat Buddharangsi Melbourne [Buddhist temple]

•	 Wat Khmer Melbourne [Buddhist temple]

•	 Wat Monirangsi [Buddhist temple]

Chinese Community – collaboration on  
Liver Health and Hepatitis B

•	 Asian Business Association of Wyndham Inc.

•	 Chinese Community Council of Australia,  
Victoria Chapter 

•	 Springvale Neighbourhood house

•	 Glen Waverley Community Learning Centre

Department of Health and Human Services

•	 Core funding, Community Participation and Health 
Promotion project

•	 Hepatitis B Community Engagement and  
Vaccination Project

•	 HEPReady® Regional forums

•	 HEPReady® AOD Workforce Development training

Doherty Institute – Perinatal hepatitis B project

Filipino Community – collaboration on  
Liver Health and Hepatitis B

•	 United Filipino Elderly Association 

•	 Pilipino Elderly Association of Southeast Region (PEASER)

•	 Philippine Association of Geelong

Fisher Leadership – External expert on  
Board Nominations Committee

Gilead Pharmaceutical – Fit for Cure – Hepatitis C program 
Ilbijerri Theatre Company

Ken Lim for his contribution to the Finance and Risk 
Committee of the Board.

Moreland City Council – B-understood project

•	 VICSEG New Futures

•	 Alevi Community Council of Australia

Rotary Club of Melbourne –  
End Hepatitis Now! project

Rumbalara Aboriginal Co-operative – regional events

VHITTAL – inclusive practice modules development

Vietnamese Community – collaboration on  
Liver Health and Hepatitis B

•	 Vietnamese Association Federation (VAF)

•	 Australian Vietnamese Women’s Association

•	 Indochinese Elderly Refugee Association

•	 South-eastern Melbourne Vietnamese Association Council 
(SEMVAC)

WHO Collaborating Centre for Viral Hepatitis

Victoria Cancer Agency funded collaborative 
research ‘HepLOGIC’ project
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We would also like to thank all our individual members and our donors for their support  
over the year, along with all our organisational members.
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